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PREFACE

Assessment of the actions, programmes and performances of any organization
is utterly important in setting benchmarks for achieving excellence. Higher
education institutes are no different in this regard. The accreditation of higher
education institutes in India by the NAAC has definitely augmented the
overall quality of these seats of higher learning.

Indeed, the NAAC has given us an opportunity to re-assess ourselves to set the
goals and standards leading to the achievable targets, especially in imparting
higher education to the stakeholders in today’s information technology driven
world where the knowledge is linked with skills for better job opportunities.

The teachers, students and the employees of the University feel satisfied to be
able to live up to the expectations of the society in imparting quality education
through training and skill oriented efforts. The University with its mandate to
make higher education accessible to the masses in the remote and distant
corners of the mountainous regions of Garhwal, has firmly and surely taken
quantum stride in the direction.

Since the first Cycle Accreditation (2003), the University has undergone a
major transformation in its status as it was converted to a Central University in
2009. The University in its transition phase during the initial period of
conversion, had to face a number of obvious issues which slowed down the
desired pace of development in terms of initiatives undertaken for achieving
excellence in academics. Nevertheless, the University is all set for the second
Cycle Accreditation by NAAC in 2015.

It is our pleasure to submit our Self Study Reports (SSRs) to the NAAC,
Bengaluru with the submission that HNB Garhwal University has made steady
progress in terms of its academic, research and extension activities at national
and international level.

The Steering Committee constituted for preparation of Self-Study Reports has
worked hard in compiling, analyzing and summarizing the information
collected from the three campuses and other sections of the university
according to guidelines provided by NAAC.

%\-\\m‘/

J.L. Kaul
Vice-Chancellor

We look forward eagerly to welcome the Peer Team.






EXECUTIVE SUMMARY

Hemvati Nandan Bahuguna Garhwal University came into existence as a
State University in Uttar Pradesh on 1 December, 1973. It has a rare
distinction of taking birth through a powerful popular movement during early
seventies in the last century. This movement symbolized the hopes and
aspirations of the masses of Garhwal for the development through the
instrument of higher education. The people of this remote mountainous region
agitated for opening a University at a small but historic town of SRINAGAR.
It was an expression of the quest for empowering their future generations for
overcoming the economic and social backwardness, geographic and
environmental constraints, re-assertion of cultural identity and harnessing of
the local natural and human resources for development.

The University has subsequently been converted to Central University by
an Act of Parliament i.e. the Central Universities Act 2009. The University has
thus been entrusted with new responsibilities to guide its students, faculty and
all other stakeholders to achieve excellence in academics and strive for all
round development of students. Since its inception, the University has shown
commitment towards regional and community development which is inherent
in its teaching courses, research agenda and other outreach and extension
initiatives. The inspiration derived from circumstances of its genesis still
motivates and promotes its vision.

Nestled in the lap of the Himalaya, the University is a residential cum
affiliating institution of higher learning with its jurisdication over seven
districts of Garhwal region of Uttarakhand. The University has three
Campuses distantly located from each other - Birla Campus, Srinagar Garhwal
with its extension at Chauras Campus, B. Gopal Reddy (BGR) Campus, Pauri
and Swami Ram Teerth (SRT) Campus, Badshahithaul, Tehri. In addition,
there are 159 colleges and institutes affiliated to it. In the year 2014-15 more
than 1.5 Lac students were enrolled in the University in its Campuses and
affiliated colleges and institutes. Of this, the students enrolled in the campuses
were 10,513 during the period.

In all the three campuses of the University undergraduate, post-graduate
and research programmes are being offered in different disciplines. The
University has re-organised its academic units by establishing 14 Schools of
Studies out of which 11 are in its campus. In all the university offers 121 UG,
PG, Diplomas and Certificate programmes/courses in its three Campuses,
besides Ph.D. in 37 disciplines. These include, in addition to the conventional
courses under different streams, some courses relevant to the mountainous
region viz. Rural Technology, Folk and Theatre, Himalayan Aquatic
Biodiversity etc.



The University serves the Garhwal region, ranging from highly
modernized urban setting with benefits of technological advances to
traditional and impairing rural social environment with limited assets. Further,
it caters to generally middle-class, lower middle-class, and economically
weaker sections of society. The University operates in the natural environment
ranging from the crowed cities to the blessed calm serenity of Himalayan
environ rich in biodiversity, quiet atmosphere, conducive to good health and
pursuit of knowledge.

The background of students seeking admission in the University varies
from, at one extreme many reputed private schools of Dehradun and
Mussoorie, to many government schools in rural and inaccessible areas
lacking basic infrastructure, human resource and facilities, on the other.

The University has set its objectives to disseminate and advance
knowledge by providing instructional and research facilities in the areas of
humanities, social sciences, science and technology and other branches of
learning; to take appropriate measures for promoting innovations in teaching-
learning process and inter-disciplinary studies and research; to educate and
train manpower for the development of the country; to establish linkages with
industries for the promotion of science and technology; to create mass
awareness regarding environmental conservation; and to pay special attention
to the improvement of the social and economic welfare of the people.

Keeping this in view, the University is focussed to: achieve excellence in
higher education and research relevant to the nation and the mountain region
in particular; adopt innovations for expansion and inclusion in teaching for
better outreach to rural areas; promotion & develop extension as third
dimension of higher education.

At present the University has 01 Autonomous College, 02 Colleges with
Potential for Excellence and 20 NAAC accreditated colleges/ institutes
affiliated to it.

The University is steadily but surely working to accomplish its vision
and mission in true spirit. The Summary of the Criteria-wise Self Study
Reports of the University is as follows:

CRITERION I: CURRICULAR ASPECTS

HNB Garhwal University, keeping abreast with the world wide trends in
the sphere of higher education, the advancements made in application of
information technology and the requirement of the industry and society at
large, continuously strives to revamp and redesign it curricula. Further, the
employability, innovation and research needs are taken into account while
designing the curricula. As all the major stakeholders along with the academic
experts are involved in the process; innovation, expansion, excellence and



inclusion are the key elements to balance the spectrum of needs fulfilling the
aspirations of the society. Considerable amount of autonomy is given to the
faculty at the level of departments for planning and developing of the
curriculum.

The University has 49 teaching and research departments under 11
Schools. The University offers as many as 121 academic programmes through
its departments. This includes 47 UG, 53 PG, 07 PG Diploma, 06 Diploma
and 05 Certificate programmes. The University offers 02 M. Phil. and 37 Ph.
D. programmes (both pure and interdisciplinary) on full time basis in its three
campuses. The Choice Based Credit System (CBCS) was introduced in all the
PG programmes of the University in the academic session 2011-12 and now it
has been implemented in UG w.e.f. the academic session 2015-16. With the
implementation of the CBCS system, there is more flexibility to introduce new
programmes and also, to enhance employability skills of the students. Further,
innovations in the curriculum have been made by restructuring all the Board of
Studies (BoS), which is a vital link between the University and the academic
programmes. Notably, during the last four years, 08 new programmes have
been introduced, i.e. 07 UG and 01 PG.

The curriculum is reviewed regularly through the BoS so as to discuss
the elements of enrichment and modifications along with the removal of
obsolescence, keeping in view the emerging trends to make the research
substantial in terms of its social relevance. For example, the departments of
Business Management, Environmental Sciences and Geology have included
Disaster Management course to sensitize the students. There is academic
flexibility, for the students, in terms of choice of subject combinations as per
the guide lines of the UGC. Some departments offer career-oriented add-on
courses like DASPM and Computer Literacy courses to ensure employability.
Likewise, the concept of Community College has taken a shape in the
University in consonance with NVEQF for providing skill development
programmes. Moreover, the flexibility in terms of opting subjects, at PG level,
is provided in some of the selected areas of social sciences, arts and
engineering schools, e.g., any graduate, through entrance examination can
seek admission to PG course in Social Work, Management, Mass
Communication, and Theatre and Performing Art. Furthermore, all PG
programmes offer enrichment courses as Self Study Course in advance field of
the subject, which is mandatory for students.

Though there is no explicit policy and strategy for attracting
international students, they may select any of the programmes offered by the
University. Moreover, the Department of Defense & Strategic Studies have
developed a PG Diploma Course in ‘Military and Defense Management’ for
Gentlemen Cadets of Indian Military Academy (IMA), Dehradun which
includes candidates from friendly countries.

Vi



After completion of the semester courses, feedback is obtained from the
students regularly and periodically through PDCA. Feedback on curriculum is
sought from eminent national faculties as expert members in the BoS, whereas
faculty member from abroad, during their visits to attend the seminars,
conferences etc. also give their suggestions during the informal discussions on
the curricula. The University is committed to achieve excellence in academics;
in this regard academic audit of the departments is on the anvil.

CRITERION II- TEACHING-LEARNING AND EVALUATION

The admission of students at HNB Garhwal University is a completely
transparent and student-friendly process, right from the publication of
admission notification, in leading national newspapers (both Hindi and
English) and on the website of the University, to the declaration/publication of
entrance examination results (in case of PG, M.Phil. and Ph.D. programmes)
and final counseling/interview. For UG courses, the Admission Committee
constituted by the Deans of Schools and consisting of faculty members
prepares merit list after thoroughly scrutinizing the admission forms and the
list is displayed on the notice board. In case of PG, M. Phil. and Ph. D.
programmes, entrance examination is conducted at all India level and the
scores of all the candidates are displayed on the University website. An
Admission Committee duly approved by the Vice Chancellor consisting of
Dean, Head of the Department and faculty members prepares the merit list, on
the basis of which candidates are intimated for counseling via email, telephone
and by post.

The University scrupulously implements reservation policy of the
Central Government in the admission of students and the meritorious
SC/ST/OBC/PH candidates are duly considered as per their merit which is not
counted against their respective reserved seats. Besides, there are many
schemes—free-ships, scholarships, reservation of seats in hostels, remedial
coaching etc. for eligible students.

The University reviews its admission process and student profile
annually in all the statutory and non-statutory bodies. A meeting of the
Admission Committee of the University is convened under the Chairmanship
of the Vice Chancellor comprising Deans of the Schools, Heads of the
Departments, Officers of the University, Principals of the affiliated colleges,
DSW, COE etc. to discuss the issues related to admission and review the
demand of the courses every year before issuing notification of admissions. In
an exceptional case like in 2013 disaster, the University increased 20% of the
seats to cater to the needs of the local people displaced by the unprecedented
flash floods in Kedar valley of Uttarakhand.

The University has its mechanism to address the problems and issues of
students due to wide diversity of backgrounds and potentials through
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sensitization and motivation. It also offers free coaching to the students
preparing for various competitive examinations.

Learning is made student-centric by adhering to learning activities like
mentoring, tutorials, group-learning, seminars, assignments, interaction with
national and international experts, role-plays, collaboration with industry,
field-trips, and involvement in project work and dissertations from the
undergraduate level onwards. Apart from this, many departments have smart
classrooms well equipped with internet facility to make teaching and learning
effective. The UGC INFLIBNET facility also helps the students, researchers
and faculty members to access and update about the latest developments in
their fields.

The University has a pool of qualified teachers in all the cadres to meet
the requirements of the curriculum, however, the newly sanctioned posts of
teachers in all cadres are yet to be filled up. For this, the process of
recruitment is in progress. The University extends full support, including
financial assistance, to enrich and enhance its faculty by allowing them to
attend orientation and refresher courses, national and international
conferences, seminars etc. The departments are also provided financial
assistance to organize seminars/workshops/conferences.

All the Ordinances, Rules and Regulations regarding examination and
evaluation process are reviewed and updated regularly and made available on
the University website to maintain transparency and accountability. The
examination section is well-staffed and well equipped to conduct the
examinations and declare results as per schedule. In order to streamline the
process of examination, the University has adopted an IT support system.
Generation of roll list and admit cards, processing of evaluated awards sheets
and declaration of results is completely computerized. There is provision for
review and redressal through Grievances Redressal Cell and Right to
Information Act making the system more transparent.

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION

Research has been accorded high priority since the inspection of the
University. A fact, aptly supported by the fact that more than 90% of the
faculty members have doctoral degree and are actively involved in research, as
evident by more than 2400 papers published by them in national and
international journals during the last four years. Some of these have been
published in high impact journals.

The University offers admission to Ph.D. programme in 37 disciplines in
its three campuses through All India Entrance Test and the admitted students
undertake a mandatory Pre-Ph.D. course as per UGC Regulations 2009. The
quality of the research is ensured mainly by the Board of Studies (BoS) and
Academic Council. Further, the annual assessment of the progress of the work
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and subsequent Pre PhD thesis submission presentation has certainly enhanced
the quality of research. As such, during 2010-2014 the University has
produced 954 Ph.Ds in various subjects. All the Ph.D. scholars are paid
fellowship and contingency for pursuing their research. In addition to it, many
receive fellowships/scholarships (NET, Rajeev Gandhi Scholarship etc.).

In order to promote inter-institutional/ interdisciplinary collaborations
the University has signed MoUs with 12 Universities/Institutes/ research
organizations. Some of these also facilitate student and faculty exchange. The
research in the University has been ably supported by the projects sanctioned
to the faculty members by funding agencies like UGC, ICSSR, CSIR, DST,
DBT, MoA, MoEF, GBPIHED etc. It is noteworthy that research projects
worth Rs. 15.80 crores have been completed, while projects worth Rs. 5.03
crores are ongoing in the assessment period. The research activities including
project/dissertation work of students have been strengthened further by the
yearly grants allocated to the departments for procuring consumables,
equipments and books, i.e. more than 17.65 crore during 2010-2014.

Research in emerging disciplines is encouraged along with focus on the
regional and global aspects like Himalayan ecology, climate change & impact
assessment, biodiversity & conservation biology, history & environmental
archaeology, sociology, tribal studies, humanities etc. Recognizing the
research potential of the departments of Chemistry, Forestry, Geology, History
and Archaeology, Physics, Political Science, Tourism and Zoology &
Biotechnology, special assistance for establishing facilities have been
sanctioned under UGC-SAP, DST-FIST, DBT-HRD and ICFRE.

The faculty of the University provides specified consultancy service
outside the University; the academic and financial benefits are shared with the
University. This not only develops infrastructure but is also helpful in
developing long term relationship with the industries.

Recognizing the potential of the University in providing consultancy in
specified areas, MOEFCC, Govt. of India has recognized this University as one
amongst the 13 universities of the country eligible to conduct biodiversity
impact study for the Hydropower projects. Department of Forestry and Natural
resources has been recognized at the national level for providing consultancy
services in Environmental Impact Assessment and Biodiversity Assessment.
Notably, during the assessment period more than Rs. 1 crore has been
generated through consultancy. Moreover, the students involved in the process
get benefited and many have chosen this applied field as career.

Disseminating research outcome to academic fraternity and user agency
is given priority at different levels. In this regard, the university has organized
about 200 seminars/conferences/ workshops/ training & sensitizing
programmes during the last 4 years. This not only motivates young researchers
and students but also gives them the opportunity to develop linkages with
scientists and academicians through interaction during seminars, workshops
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etc. Moreover, the University also publishes research journals in the field of
Tourism, Management, Sciences and Social Sciences for dissemination of the
research outcome of the University.

It is worth mentioning that the faculty members have received honours at
national and international levels. Many are fellows of prestigious academic
bodies (National Academy of Sciences, National Institute of Ecology etc.).
Many are recipient of Young Scientist Awards, Commonwealth Fellowship,
Fulbright Fellowship, Dr. M.C. Das National Environment Gold Medal, ET
Now National Education Leadership Award, Prof. Satya Pal Ruhela Best
Educational Sociologist Award, Bharat Jyoti Award etc. Also, the faculty
members are serving members of advisory/editorial boards of national and
international journals. Besides, the faculty members have been attending the
national/international conferences, seminars etc. as invited speakers.

In spite of the fact that research has been in the forefront in the
University, many departments are still to establish facilities to pursue research
in a major way.

The Teaching Departments regularly organize sensitizing programmes to
ensure social justice and empowerment the underprivileged and most
vulnerable sections of society. The University is aware of the constraints and
is making sincere efforts to address to the gray areas.

CRITERION 1V: INFRASTRUCTURE AND LEARNING RESOURCES

The University has laid great emphasis on the creation of infrastructure
to ensure adequate availability of physical resources to the students, faculty
and staff that includes both, working and residential. Almost all the academic
departments have their independent space in all the campuses of the university
including faculty rooms, class rooms, departmental library, laboratories in
science departments etc. A Lecture Hall Complex with 10 class rooms of
varying capacity has been newly constructed in Birla campus, Srinagar. An
auditorium with 1000 seating capacity in Chauras Campus and an Academic
Activity Centre with residential and conference facilities facilitate
organization of conferences, seminars, meetings, cultural programmes etc. A
building for Astronomical studies and Planetarium has also been constructed
in Chauras campus.

Recent additions to the infrastructure is a Student Activity Centre
Building, which houses offices of DSW, Proctor, Warden, NCC, NSS and a
Senate Hall; a Student Facility Centre housing Bank, fee collection counters
and space for post office; and a Cafeteria are part of the student amenities. All
campuses have basic sports facilities indoor as well as outdoor. The outdoor
stadium of the University is located at Chauras campus, along with a
gymnasium, boxing ring, wrestling mat Rock Climbing Wall. While an indoor



stadium with facilities for table tennis and badminton is located in Srinagar
campus. A basket ball court has been added recently in the Srinagar campus.

The university has 9 hostels each for boys and girls including Higher
Studies Women Hostel and Research Hostels separately for boys and girls in
addition to those for UG and PG students. All hostels have basic facilities for
the inmates. Residences for faculty and staff are also available in all the
campuses of the university. Each Campus has a well furnished Guest House.
Besides, Community Centre and Shopping Complex have also been
established to cater to the needs of the campus residents. An Administrative
Block in nearly 3900 sq. m. area with extensions houses offices of
administration, finance and examination and their constituents.

The Construction and Maintenance Division of the university is
entrusted with the regular maintenance of the infrastructural facilities like
buildings whereas the equipment maintenance is done through annual
maintenance contracts with service providers.

The University has fairly good availability of instruments at USIC and
departments. Many of the departments in Schools of Agriculture, Science, Life
Sciences and Engineering have well equipped research laboratories with some
advance facilities, enabling the students and faculty members to undertake
research in emerging areas.

Separate Library building/space is available in all the campuses
established in nearly 6300 sq. m. area. The libraries together have a holding of
nearly 4.2 lakh books, back volumes, theses etc. More than 50000 reference
books are part of the library holdings. In addition, access to e-resources is also
available. Central library has introduced "earn while you learn" scheme for B.
Lib. Sc. students to facilitate library services. The Central Library at Srinagar
is under the process of automation.

Majority of the departments of the University have computer facilities,
LCD projectors and internet facility enabling the students and the faculty
members to pursue their academic activities. Some of the departments also
have Smart Class Room. Free access to e-journals through INFLIBNET is
available as central facility in the campus. The University lacks sufficient ICT
for teaching, e-library, e-placement and support system. However, the
University envisages developing ICT application at advance and professional
level. Establishment of close contact with alumni will also be helpful.
Furthermore, the University is soon going to introduce Wi-Fi Internet
connectivity among its campuses and introduce web enabled ERP over it for
better governance.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

The University introduced the Choice Based Credit System (CBCS) in
PG programmes in the academic session 2011-12, and now, it has also been
adopted in UG courses beginning with the session 2015-16. All the
departments have been given autonomy to design their syllabi after
restructuring of the Board of Studies (BoS), and to enhance the employability
skills of students, considerable curriculum innovations have been made in all
the disciplines. The revised curricula ensure flexibility in choosing courses
and provide opportunity to choose elective courses. It also enables the faculty
to carry out continuous internal assessment, so as to monitor the performance
and growth of the students regularly, and make efforts for improvement as and
when required. The University has a sound mechanism of monitoring,
personal counseling, career guidance, remedial coaching, and training in soft
skill for students.

In order to provide financial assistance and support to its students, the
University provides various types of scholarships, such as, Scholarships for
SC/ST/OBC students, Bursaries and several privately sponsored merit-cum
need based scholarships. Freeships are also provided to the students from
economically weaker section. Apart from this, there are national level research
fellowships offered by CSIR, UGC, ICHR, and ICSSR to facilitate the
research work of the scholars within the three campuses of the University. All
the required information is given in the prospectus of the University provided
to the students at the time of admission and duly uploaded on its website
which is regularly updated to ensure accessibility of all the information on
time.

The University encourages students’ participation in co-curricular and
extra-curricular activities by organizing sports, cultural and other co-curricular
activities every year as per schedule. Students are encouraged and supported
by providing additional academic support, provision of leave, relaxation in
attendance, weightage in admission, and prize money to winners. NSS and
NCC units of the University organize camps and activities for students and
social welfare. Some of the students from these units are selected for Republic
Day Parade every year.

The University has a Career Counseling and Placement Cell which
facilitates the students to prepare themselves for highly competitive world of
industry and commerce requirements. The Cell makes efforts to fetch national
and international companies/organizations to the University to interview
potential recruits. The number of students finding jobs through campus
placement and qualifying NET, SLET, JRF, and other Centre and state-level
competitions, including UPSC and UKPSC is quite appreciable.

The University has initiated setting up its Alumni Association and is
hopeful of being benefitted by it very soon, especially in term of student
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placement. It also has various bodies like Anti-ragging Cell, and Grievances
Redressal Cell to address to the grievances of the students.

To enhance and expedite the process of research, the University has a
system to facilitate constant monitoring to ensure timely submission of Ph.D.
theses by conducting regular meetings of the BoS in the departments.

The University has an elected Students’ Union and ‘Apex Body’, which
put forth the genuine demands related to students welfare before the university
authorities. Student representatives are part of many important bodies like
IQAC, Anti-ragging Cell, Grievances Redressal Cell and Permanents Cell for
Combating Sexual Harassment & Violence against Women. The regularly
published annual magazines of each campus also provide opportunity to the
students to express their writing creativity.

CRITERION VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT

The University has an organizational structure as provisioned in the
Central Universities Act 2009 with President of India as Visitor of the
University. The Executive Council (EC) headed by Vice-Chancellor is the
highest executive body in the hierarchy of overall management system with
Academic Council (AC) for academic matters and Finance Committee (FC)
for financial matters at supportive levels. Deans of Schools and Heads of the
Departments are part of the management system at School and Department
levels respectively. The University upholds the culture of participative
management by having representation of faculty in various statutory bodies
viz. EC, AC, School Board, Board of Studies (BoS) and Boards for student
affairs. The Students are also members of various boards, council and
committees. Regular interaction and consultation is held at each level of
management and with stakeholders to frame policies and their implementation
for overall growth of the university.

The university provides ample opportunity to the employees as well as
students for grooming leadership. It has a provision of rotational headship and
deanship to extend the leadership quality among teachers. Other opportunities
for grooming leadership quality among teachers include their serving on
Proctor Board, Student Welfare Board, as NSS Programme Officers, hostel
wardens and coordinators etc. Apart from academic affairs, teachers are
nominated to different committees constituted from time to time to facilitate
administrative working. The University ensures conduct of free and fair
elections of the Students’ Union every year to groom leadership among
students. Also, Teachers’ Association, Non-teaching Employees Association
and Research Scholars' Association are other bodies providing opportunity to
groom leadership and also the forum for discussions and deliberations on
important matters.
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The University has constituted an Internal Quality Assurance Cell
(IQAC) in accordance with the guidelines of the UGC-NAAC to develop
quality system for achieving academic excellence and expeditious
administrative proceedings. It aims to build up a progressive and result-
oriented work-culture through institutionalization of value-based practices.
The university has an informal mechanism for analysing student feedback
which in turn is reported to the concerned authorities and the action is taken
accordingly. Recently, the Internal Quality Assurance Cell (IQAC) has taken
up to monitor and review the performance of all the departments. A formal
student’s feedback mechanism is now in place.

The University is contributing to the national development by carrying
out research in thrust areas identified by DST, DBT, UGC, ICSSR, ICHR etc.
The students are enrolled in NSS and NCC Programs, thus inculcating value
systems, social awareness, environmental consciousness, discipline and
camaraderie. To accomplish the mission of the university, the university has
policies and strategies to cultivate global competence in the students and
faculty. Some recent initiatives in this direction are setting up of Academia-
Industry Linkage Cell, Inspired Teachers Network and implementation of
Village Adoption Scheme.

The university regularly reviews the teaching learning process in AC as
it discusses and approves the recommendations/ proposals of the BoS. To
address the grievances of different stakeholders the university has well defined
grievance redressal system having Grievance Redressal Cell for employees. It
has Anti-ragging Committee under the chairmanship of the Vice-Chancellor
assisted by Anti-ragging Squads in all the campuses. Some specific
committees such as Students Grievance Cell and Cell to Combat Sexual
Harassment also function at large to solve and resolve the grievances and
complaints within the University. At the departmental level, the HoD and the
faculty members take care of the grievances and complaints of the students.

The University being a residential cum affiliating one encourage and
promote its affiliated colleges/ institutes to excel by permitting them to run job
oriented courses and open PG programmes. Besides, they are extended all
possible support with regard to attaining the status of Autonomous College.

The University apart from the grant sanctioned by the UGC also generate
funds from internal receipts and encourage the faculty members to submit
research projects and take up consultancy work. The accounts of the
University are well maintained and are regularly audited by C&AG.
Establishment of a Corpus fund in the University is under process.

The University has reconstituted the IQAC and has initiated activities to
fulfil its objectives. Already, task groups for addressing quality improvement
of teaching, research, student support etc. have been set up. Among other
activities, academic audit of the departments is in the priority of IQAC.
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES

Innovations and best practices are integral to the successful functioning
of any university or an institution of higher learning. Hemvati Nandan
Bahuguna Garhwal University has strived to introduce many innovative
actions in teaching, research, administrative and extension activities during the
last four years, which have created a positive impact on the functioning of the
University. The University has promoted environmental consciousness in a big
way through energy conservation, use of renewable energy, rain water
harvesting, construction of check dams, serious and sincere efforts for carbon
neutrality, massive afforestation programme, conductions of numerous
workshops, symposia, rallies padyatras, poster and quiz competitions and
celebration of World Environmental Day, World Water Day and Wildlife
Week, etc. The University has a policy to ensure “Green and Clean Campus”
for which it conducts regular Safai Abhiyan (cleanliness drive) in all premises
of the University. The University has initiated several innovative approaches
which are manifested in the forms of examination reforms, recruitment
process, and establishment of Women Study Center, Innovation Club and
Inspired Teachers Network.

The University has employed many best practices in addition to many
innovative actions. The first best practice undertaken by the University is the
leveraging Information Communication Technology (ICT) for the effective
management of University affairs. The entire process of entrance examination
is on-line and is fully computerized. On-line applications for admissions and
examinations have resulted in significant saving of resources and have proven
to be highly efficient. It has definitely improved the work culture, efficiency
and transparency in the interest of the end users.

Another best practice being employed by the University is utilizing the
acquired knowledge by transferring it for the well being of the society. Most
of the Schools/Departments of the University are contributing significantly in
strengthening the interface between University and the society. The University
has employed best practices for addressing the burning issues faced by the
society. The University has made significant and tangible contribution in the
sectors of addressing environmental issues, ‘Lab to Land’ programs,
preparation of People’s Biodiversity Registers (PBR), preservation and
promotion of folk and performing arts, active participation in social works,
introduction of the concept of community college, skill development, gender
related outreach training program and remedial coaching for under privileged.
Evidence of the success for the best practices employed in various sectors for
strengthening interface between University and Society have reflected in terms
of tangible outcomes of the targets/benchmarks fixed and reviewing the
progress /results of the work done by University. Several programmes
conducted under social works got recognized by the cross section of the
society and improved the interface between University and society.
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SECTION B

1. PROFILE OF THE UNIVERSITY

1. Name and Address of the University:

Name: HEMVATI NANDAN BAHUGUNA GARHWAL
UNIVERSITY (A CENTRAL UNIVERSITY)

Address: SRINAGAR GARHWAL

City: SRINAGAR Pin: 246174 State: UTTARAKHAND

Website: www.hnbgu.ac.in

2. For communication:

Designation |Name Telephone |Mobile Fax E.mail
with STD
code
Vice Prof. 0:01346- (9412079544 |01346- | kauljawahar@gmail.com
Chancellor |Jawahar 250260 252247
Lal Kaul |R:01370-
267102
Registrar Dr. Anil | O: 01346- |9412079545|01346- | registrar.hnbgu@gmail.com
Kumar Jha | 252143 252174
Steering Prof. J.P. |O:01346- |9412029947|01346- |j pachauri@rediffmail.com
Committee | Pachauri | 250483 252174

3. Status of the University:
State University
State Private University
Central University

University under Section 3 of UGC (Deemed University)

Institution of National Importance
Any other (please

specify)

4. Type of University:

Unitary

Affiliating

5. Source of funding:
Central Government
State Government
Self financing
Any other (please specify)
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6. a. Date of establishment of the university: 15/01/2009
b. Prior to the establishment of the university, it was a/an:

1. PG Centre Yes No
ii. Affiliated College Yes No
iii.  Constituent College Yes No
iv. Autonomous College Yes No
v. Any other please specify State University

If yes, give the date of establishment : 01/12/1973

7. Date of recognition as a university by UGC or any other national

agency:
Under Section dd |mm |yyyy | Remarks
1. 2f of UGC*
ii. 12B of UGC * UGC letter dated 14.10.14

iii. | 3of UGC#

iv. | Any other " (specify)

* Enclose certificate of recognition Annexure I

# Enclose notification of MHRD and UGC for all courses / programmes /

campus/ campuses.

~ Enclose certificate of recognition by any other national agency/agencies,
if any.

8. Has the university been recognized
a. By UGC as a University with Potential for Excellence?

Yes |:| No

If yes, date of recognition : ........................ (dd/mm/yyyy)

b. For its performance by any other governmental agency?

Yes [ ] No

If yes, Name of the agency ........................ and
date of recognition: ........................ (dd/mm/yyyy)

9. Does the university have off-campus centres?

Yes |:| No
If yes, date of establishment : ........................ (dd/mm/yyyy)
date of recognition :...............ol (dd/mm/yyyy)

10. Does the university have off-shore campuses?
Yes |:| No
If yes, date of establishment: ........................ (dd/mm/yyyy)
date of recognition P (dd/mm/yyyy)
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11. Location of the campus and area:

Location* | Campus area in acres | Built up area in
$q. mts.
1. Main campus | Hilly Area | Birla Campus: 49.168 | Birla
area Chauras campus: Campus:43400

168.21

BGR Campus, Pauri:
25.00

SRT Campus, Tehri:
18.16

Others (Nuini Sain &
Tungnath): 7.40
Total area in acres:
267.938

Chauras Campus:
90900

BGR Campus,
Pauri: 15400

SRT Campus,
Tehri: 29300
Total built up area
in sq. Mts: 179000

ii. Other campuses in the country

No

iii. Campuses abroad

No

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please specify).
If the university has more than one campus, it may submit a consolidated self-
study report reflecting the activities of all the campuses.

12. Provide information on the following: In case of multi-campus
University, please provide campus-wise information.
e Auditorium/seminar complex with infrastructural facilities: Yes

Birla Campus, Srinagar: 01 available in Chauras with 1000
seating capacity, Air conditioned with attached sound and light
system. Attached to the auditorium are 1 green room, 01
waiting room, VIP waiting room, 2 conference rooms and 01
office.

03 auditoriums are available in Srinagar Campus with seating
capacity of 370, 150 and 300 respectively. The auditoriums are
with audio-visual system.

BGR Campus, Pauri: 01 Hall with 200 seating capacity is
available

SRT Campus, Tehri: 01 Hall with 250 seating capacity is
available.

Sports facilities: Yes

Playground:

Birla Campus, Srinagar: 01 playground (175x100 m) is
available in Chauras Campus with 400m track. The
playground is partially damaged due to change in the
course of river Alaknanda in June 2013. Restoration is
under process.

BGR Campus, Pauri: Playground and indoor stadium is
shared with District Sports Authority, Pauri
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= Swimming pool -

No

=  Gymnasium — Yes

Birla Campus, Srinagar: 02 gymnasiums are available. One
gymnasium (11.77 x7.77 m) is at Srinagar having multi-
gym with weight machines (7 stations). Other one is at
Chauras campus with ground floor area of 28.80 x 17.54 m
and first floor area of 14.51 x 11.04 m. It is equipped with
state of art fitness equipments viz. 01 commercial
treadmills, 02 motorized tread mills, 02 cross-trainers, 02
bicylcoergometers, 2 sets of compact multi-gym machines
comprising 12 stations and single station machines for all
major body part exercise. A Judo hall, boxing ring, table
tennis and badminton court are within the gymnasium.
BGR Campus, Pauri: Gymnasium (20 x 15m) with 6
stations

SRT Campus, Tehri: Multipurpose hall with 500 seating
capacity.

= Any other (please specify)

e Hostel

Rock Climbing Wall, 12 x 4 m high is available at Chauras
Campus.

Indoor Hall (34 x 15 m) with wooden flooring hand
lighting with three badminton courts at Birla Campus,
Srinagar.

Sports complex near Administrative building (40 x 20 m)
with cemented basketball courts, movable poles and fibre
ring post is another sport facility. It also has one volleyball
and handball court.

Multi-activity hall (13.27 x 6.77 m) is available at
Department of Physical Education with treadmill, jogger,
cross trainer and walker.

= Boy’s hostel

1.

il

1il.

Number of hostels

Birla Campus, Srinagar: 07 (including 04 in Chauras
campus)

BGR Campus, Pauri: 01

SRT Campus, Tehri: 01

Number of inmates

Birla Campus, Srinagar: 504 (intake), 308 (inmates)

BGR Campus, Pauri: 90 (intake), 36 (inmates)

SRT Campus, Tehri: 284 (intake), 189 (inmates)

Facilities

Birla Campus, Srinagar: Open courtyard for play activities
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have been provided with most of the hostels. Further, solar
water geysers have been provided with 01 hostel at
Srinagar. In other hostels electric geysers have been
provided.

BGR Campus, Pauri: Courtyard for play activities has
been provided. Recreational facilities like TV, Indoor
games and Newspapers are available in the Common
room. Electric geysers have been provided.

SRT Campus, Tehri: Courtyard for play activities has been
provided. Recreational facilities like TV, Indoor games
and Newspapers are available. Electric geysers have been
provided.

= Girls hostel

1.

11.

1il.

Number of hostels

Birla Campus, Srinagar: 07 (including 06 in Chauras
campus)

BGR Campus, Pauri: 01

SRT Campus, Tehri: 01

Number of inmates

Birla Campus, Srinagar: 624 (intake), 368 (inmates)

BGR Campus, Pauri: 40 (intake), 26 (inmates)

SRT Campus, Tehri: 96 (intake), 68 (inmates)

Facilities

Birla Campus, Srinagar: Open courtyard for play activities
have been provided with most of the hostels. Further, solar
water geysers have been provided with 01 hostel at
Srinagar. In other hostels electric geysers have been
provided.

BGR Campus, Pauri: Courtyard for play activities has
been provided. Recreational facilities like indoor games
and newspapers are available in the Common room.
Electric geysers have been provided.

SRT Campus, Tehri: Courtyard for play activities has been
provided. Recreational facilities like indoor games and
newspapers are available. Electric geysers have been
provided.

Working women’s hostel - Not available

1.
ii.

1il.

Number of hostels
Number of inmates
Facilities
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Residential facilities for faculty and non-teaching — Yes, the details
are as follows
Faculty Residences:

Birla Campus, Srinagar: 100 (Including 71 in Chauras campus)
BGR Pauri: 30

SRT Tehri: 64

Total 194

Non-teaching Residences:

Birla Campus, Srinagar: 128* (including 81 in Chauras campus)
BGR Pauri: 10

SRT Tehri: 50

Total 188

*Additional, 196 non-teaching residences from Urjaa Nigam are also
in possession of University.

Cafeteria — Yes

Birla Campus, Srinagar: 02 (including 01 in Chauras campus)
BGR Pauri: 01

SRT Tehri: 01

Health centre — Nature of facilities available — inpatient,

outpatient, ambulance, emergency care facility, etc. —
Yes, 01 health centre at Birla Campus, Srinagar with Ambulance
facility

Facilities like banking, post office, book shops, etc.
Yes, Banking and Post Office facilities available in Birla Campus. A
branch of State Bank of India is located at Birla Campus to cater the
needs of students and staff of University. ATM facility of Punjab
National Bank is also available within the Campus. A branch of Union
Bank of India is at Chauras campus of the University.

Transport facilities to cater to the needs of the students and staff
Yes, 03 buses with 32 seats each ply regularly to cater to the needs of
the students and the staff.

Facilities for persons with disabilities

Yes. Lift facilities and toilet facilities for disabled persons have been
provided with the new buildings along with ramp for entry into the
building.

Animal house
The building of Animal house is almost near completion in the
department of Pharmaceutical Sciences, Chauras campus.
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13.

14.

Yes

Incinerator for laboratories
Not available

Power house
Birla Campus, Srinagar:

BGR Pauri:
SRT Tehri:

Power backups: Generator sets

08 substation of 33/11 KV
(Chauras campus); 6 substations
11/.44 KV (Chauras campus); 02
substations 11/.44 KV (Srinagar)
01 (11/.44 KV substation)

01 (11/.44 KV substation)

03 Power backup facility of 182KVA is available at Birla
Campus (including 02 in Chauras campus)
08 Power backup facility of 125KVA is available at Birla
Campus (including 04 in Chauras campus)
02 Power backup facility of 62.5KVA is available at Birla

Campus

Waste management facility

Chemicals and biological hazardous waste (both liquid and solid) are
disposed of properly with necessary precautions. In addition, there is
well prescribed procedure to write off the worn, non-repairable items

and empty containers.

Number of institutions affiliated to the university

Type of colleges Total Permanent | Temporary
Arts, Science and Commerce 102 49 53
Law 6 - 6
Medicine 5 - 5
Engineering 0 - -
Education 46 - 46
Management - - -
Others (specify and provide - - -
details)

Does the University Act provide for conferment of autonomy (as
recognized by the UGC) to its affiliated institutions? If yes, give the
number of autonomous colleges under the jurisdiction of the

University

No
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15. Furnish the following information

16.

17.

18.

Particulars Number | Number
of

Students

a. University Departments

Under graduate 08 7622

Post graduate 40 2464

Research centre on campus 01 19

b. Constituent Colleges Nil Nil

c. Affiliated colleges 159 1,41,984

d. Colleges under 2(f) 08

e. Colleges under 2(f) and 12B 36

f. NAAC accredited colleges 20

g. Colleges with Potential for Excellence (UGC) 02

h. Autonomous colleges 01

1. Colleges with Postgraduate Departments 66

j. Colleges with Research Departments 19

k. University recognized Research Institutes/ Nil

Centres

Does the university conform to the specification of Degrees as

enlisted by the UGC?

Yes No [ ]

If the university uses any other nomenclatures, please specify.

Academic programmes offered by the university departments at
present, under the following categories: (Enclose the list of

academic programmes offered): Annexure II

Programmes Number
UG 47
PG 53
Integrated Masters 01
M.Phil. 02
Ph.D. 37
Integrated Ph.D. Nil
Certificate 05
Diploma 06
PG Diploma 07
Any other (please specify) Nil
Total 158

Number of working days during the last academic year.
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19. Number of teaching days during the past four academic years.

2010-11 2011-12 2012-13 2013-14

180 180 180 180

(‘Teaching days’ means days on which classes were engaged.
Examination days are not to be included)

20. Does the university have a department of Teacher Education?
Yes No d
If yes,
a. Year of establishment 01/07/1974
b. NCTE recognition details (if applicable)
Notification No.: NRC/NCTE/F-
60/96/6990
Date: 19/03/1999
c. Is the department opting for assessment and accreditation
separately? No

21.  Does the university have a teaching department of Physical
Education?
Yes Nol:l
If yes,
a. Year of establishment 19/09/2006
b. NCTE recognition details (if applicable)
Notification No.: F. NRC/NCTE/F-7
Date: 09/09/2006
c. Is the department opting for assessment and accreditation
separately?

Yes |:| No

22. In the case of Private and Deemed Universities, please indicate
whether frofessional programmes are being offered?

Yes No

If yes, please enclose approval / recognition details issued by the
statutory body governing the programme.

23. Has the university been reviewed by any regulatory authority? If so,
furnish a copy of the report and action taken there upon.
Yes, recently, the Pharmacy Council of India reviewed the Department
of Pharmaceutical Sciences. The copy of report and action taken is
enclosed Annexure I11
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24. Number of positions in the university

Positions Teaching Faculty Non-
Professor | Associate Assistant Teaching/
Professor | Professor Technical
Staff
Sanctioned by the 43 84 341 860
UGC/ University/
State Government
Recruited 14 35 237 650
Yet to Recruit 29 49 104 210
Number of Nil Nil 172 181
persons working
on contract basis

25. Qualifications of the teaching staff

Highest Professor Associate Assistant Total
qualification Professors Professors

Male | Female | Male | Female | Male | Female

Permanent teachers

D.Sc./D.Litt. 03 01 01 01 -- -- 06
Ph. D 98 14 60 20 &4 29 311
M. Phil. - - - - - - -
PG -- -- 02 01 17 06 26
Temporary teachers
Ph.D -- - - - - - -
M.Phil. - - - - - - -
PG -- - - - - - -
Part-time teachers
Ph.D/NET -- -- -- -- 105 -
M.Phil. -- - - - - -
PG - - - - 68 -

26. Emeritus, Adjunct and Visiting Professors: Nil

Emeritus Adjunct Visiting

Number Nil Nil Nil

27. Chairs instituted by the university: Nil
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28. Students enrolled in the university departments during the current
academic year, with the following details:
z S @ = E .~ = ] ]
= s 5 = S| 8 J § = =
t | S| 2|83 5| 2 |BE|55 5| 2 |22
= ==| = E=|A 3 =) a
*M | *M *M *M
*M*F | *M*F | *F *F |*M*F| *F |[*M*F| *F | *M*F | *M*F
From the |3403/| 954/ (23/29| 7/0 | 65/71 | - - 37/ - -
State 3866 | 1126 20
where
the
university
is located
From 253/ 207/ |12/11| 4/0 |87/56 | - - 5/0
other 100 | 177
states of
India
NRI - - - - - - - - - -
Students
Foreign - - - - - - - - - -
Students
3656/| 1161/ 152/ - - 42/ - -
Total 3966 | 1303 [35/40| 11/0 | 127 20
Grand - - - -
total 76222464 | 75 | 11 | 279 62

29.

30.

31.

*M - Male *F - Female

‘Unit cost’ of education 2014-15
(a) including the salary component = Rs. 85,454.70
(b) excluding the salary component = Rs. 27,903.00
(Unit cost = total annual recurring expenditure (actual) divided by
total number of students enrolled)

Academic Staff College: Nil
e Year of establishment -
e Number of programmes conducted
(with duration)
= UGC Orientation
=  UGC Refresher
= University’s own programmes

Does the university offer Distance Education Programmes (DEP)?

Yes |:| No
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32.

33.

34.

3S.

36.

If yes, indicate the number of programmes offered.
Are they recognized by the Distance Education Council?

Does the university have a provision for external registration of
students?

Yes |:| No

If yes, how many students avail of this provision annually?

Is the university applying for Accreditation or Re-Assessment? If
Accreditation, name the cycle.

Accreditation: Cycle 1 Cycle 2 Cycle 3 |:| Cycle 4 |:|

Re-Assessment:

Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4
and re-assessment only)

Cycle 1: 21.03.2003, Accreditation outcome/Result: B~ Grade

Cycle 2: iiiiiiiiiinns (dd/mm/yyyy), Accreditation outcome/
Result ...

Cycle 3: .o, (dd/mm/yyyy), Accreditation outcome/
Result ......

Cycle 4: ..o, (dd/mm/yyyy), Accreditation outcome/
Result ......

* Kindly enclose copy of accreditation certificate(s) and peer team
report(s) Annexure IV

Does the university provide the list of accredited institutions under
its jurisdiction on its website? Provide details of the number of
accredited affiliated/ constituent / autonomous colleges under the
university.

No, the university does not provide the list of accredited institutions
under its jurisdiction on its website.

The list of accredited affiliated/ constituent / autonomous colleges
under the university is attached as Annexure V

Date of establishment of Internal Quality Assurance Cell (IQAC)
and dates of submission of Annual Quality Assurance Reports

(AQAR).
IQAC 18.02.2010 (dd/mm/yyyy); Reconstituted on 12.02.2015
AQAR A) (dd/mm/yyyy)

(67) I (dd/mm/yyyy)

(A1) oo (dd/mm/yyyy)

(V) i (dd/mm/yyyy)
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Declaration by the Head of the Institution

I certify that the data included in this Self-Study Report (SSR) are true to the
best of my knowledge.

This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

I am aware that the Peer team will validate the information provided in this
SSR during the peer team visit.

Signature of the Head of the institution

with seal:

Place: Srinagar Garhwal Vice-Chancellor
H.N.B.Garhwal University

Date: 21\ A/IWKJ/ 205 Srinagar (Gar '
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Keeping in view the importance of both mental and physical well being, the

university offers a Diploma Course in Yoga for the benefit of students.

Section 3: Over all analysis

After going through the report prepared by the University and visit to various
academic and support facilities, for a close interaction with different sections of the
University, the Peer Team is impressed that the University under the able leadership of
the Vice-Chancellor and his colleagues is clearly on the path of academic growth. The
Peer Team fully endorses the perspective plan of action as presented by the Vice-
Chancellor and firmly believes that the University will succeed in translating its vision
and goals of teaching and research, (job orientation and value orientation, as mentioned

by the Vice-Chancellor in the first meeting) into practice. '

The Peer Team is happy to note that there are a number of commendable features
in the approach and functioning of the University denoting a definite commitment to
quality assurance in higher education. The Peer Team has identified certain commendable
features of the institution as well as the issues of concern, for which the Peer Team has
also offered some suggestions in the following pages for future development of the

University:
Commendable features:

L. The Peer Team has noted that the University has the basic infrastructure and
central facilities. Including computer facilities with INTERNET in some
departments, sports facilities (indoor and outdoors), hostels (both for boys and
girls) guest house, conference room, teaching aids like OHPs and slide projectors,

staff quarters (both for teaching and non-teaching), canteen etc.

2, Extension activities carried by Adult and Continuing Education and Extension are

really praiseworthy.

3. Performance of students in sports at state, regional and national levels is

commendable



10.

Welfare Fund for teachers is appreciated.

Special mention must be made of the cultural heritage museum maintained by the
Department of History. Its standards are comparable to any modern National

Museum.

The Peer Team also appreciates the excellent academic potential of the HAPPRC
Departments of Tourism & Hospitality studies, History, Zoology, Botany,
Physics, Environmental Science, Anthropology and Geology. The functioning of
the Department of Business Management is noteworthy The departments of

History and Zoology are the two departments that have been sanctioned SAP &

COSIST programs.

The academic and research activities and the publications by the teachers of some
departments like Zoology, Physics, Geography, and Hindr at Tehri and Pouri

campuses deserve special mention.

The Peer Team appreciates the fact that most of the new courses seem to have
been designed keeping in mind the specificity of the region and the potential

therein for generation of employment.

The Peer Team appreciates the sincerity and dedication of some faculty members
who, despite inadequate infrastructure and staff are involved in research,
supervision of Ph.D. students, publication of papers and other academic activities.
The University authority may consider providing necessary infrastructure and

staff to enable them to develop their departments further.

The Team wishes to place on record the fact that in the backdrop of geographical
and social conditions of the region, the Vice-Chancellor, who was appointed
only six months ago, is performing his role excellently, strictly following the Act,

Statute, Rules & Regulations governing the University administration.
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Suggestions by the Peer Team for consideration by the University —

Keeping in view the geographical location of the area and the distance of the satellite

campuses, the reorganization of departments in the university is an imperative need.

>

The Peer Team observes that several of the departments in the two satellite
campuses are single person departments and are suffering from inadequate
infrastructure. Therefore, the Peer Team suggests that while all undergraduate
teaching may continue in the three campuses, the postgraduate courses may be

reorganized in one of the following three manners:
a) All PG teaching is concentrated in one campus.

b) Each campus is allotted one or more faculty, not to be repeated in the

other two campuses.

c) Each campus is allotted specific subject from' within the faculty, not be

repeated in the other two campuses.

The Peer Team feels that a close liaison between all the three campuses is needed.
The University authorities are requested to find out some effective mechanism for
passing on inform.ation regularly to the departments, particularly to those that are
situated in satellite campuses. The tcam further recommends sharing of resources,
manpower and joint collaborative projects among all campuses so that all can

grow in unision.

Most departments are suffering from dearth of teachers. There are around 63
vacant teaching posts. The University authorities may take necessary steps to fill

up vacancies as soon as possible instead of engaging part-time teacher on contract

basis.

For optimal utilization of available faculty strength, the Peer Team recommends
setting up different schools of allied subjects so, that the expertise of teachers of

various subjects are available and used by related departments.

The “Department of Secretarial Practice”, offering a diploma course, may be

brought under the commerce department. Also the departments of Mathematics

15



and Statistics may be combined. The Home Science Department, distributed on
three campuses, may be combined and housed at one campus. In the absence of
adequate infrastructure and faculty strength, the department of Home Science may

be engaged only in UG teaching.

Improvement of infrastructure including space, instruments etc. in certain
departments like Home Science, Pharmaceutical Science, Statistics, Sanskrit etc.
is essential. The Peer Team is also of the view that establishment of any new
department without adequate number of teachers and proper infrastructure should
be discouraged. Certain Departments have introduced electives for Post-Graduate
course without adequate infrastructure and expertise. This practice needs to be
discouraged. In the Chemistry Department, specialization in Physical & Inorganic
Chemistry is not being offered due to the non-availabilify of teachers in these
fields. This will result in a dearth of teachers with expertise in Physical &
Inorganic Chemistry which are equally essential especially at the Under Graduate

level.

The university authority can find out some mechanism to offer minimum
administrative autonomy to the satellite campuses. However, all decisions taken
by the authorities of those campuses must be submitted to the University within a

definite time period for approval and ratification. '

Participation of only those students who are meritorious and have required
percentage of attendance may be encouraged in the student-related activities in
the interest of student welfare and discipline on the campus. Such a practice will
lead to effective involvement of the students in realizing the goals and objectives

of the University.

The system of backpaper examination may be abolished forthwith and in its place
a suitable mechanism may be evolved by the University for revaluation of

answer scripts.

Considering the special characteristics of the region the Peer Team fecls that a
Department of folk culture and studies may be opened. It may include study of

folk culture, folk song, dance and other tradition and practices which are relevant
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to this area and which will help in furthering the goals of the University to
preserve and promote the local Himalayan culture and traditions. The Department

of Drawing, Painting and Music may be integrated with this department.

The Peer Team feels that management of library may be improved so as to help
the students meaningfully. Book bank facility, which is not provided at present,
may be revived for the weaker sections of the student community. Penalty charge
for late return of books to the library may be enhanced. This will ensure
availability of books to all students. Also, well organized departmental libraries .

are needed for all departments.

The University needs to explore possibilities of earning more revenue through
consultancy services. The Departments/Centers that hold promise in this
connection include those of forestry, horticulture, HAPPRC, Adult continuing
education and extension, Centre for Mountain Tourism and Hospitality studies,

Pharmaceutical science etc..

Departments may be encouraged to introduce more self-financing courses. The
areas identified are environmental science, fishery, horticulture, plant tissue
culture, fruit preservation, spoken English, secretarial practice, basics in

Computers etc. .

University — Industry linkage is to be further explored for promoting research and

earning more financial resources.

Medical facilities available for students are not adequate. A medical officer/doctor
is essential for Tehri and Pauri campuses. The team suggests that University may
consider medical insurance for students by collecting a nominal fee from the
students at the beginning of each session. This will not create any financial

liability for the University .

There is one civil services coaching centre for the SC/ST students. The team feels
that this facility may further be extended to the general students also, if necessary,
by charging some fee. A counseling centre for helping the students in choosing

the subjects/stream at the time of admission is vitally necessary.

17



vV V VYV V¥V

The Peer Team expects the DSW to play a more tangible and effective role.

The University may take measures to expedite raising  a girls battalion

sanctioned by the NCC group Head Quarters of this region.
In the student hostels, telephone connection is needed.

The University should devise some mechanism/procedure to collect a feed back
from students regarding teacher performance. Student evaluation (by the final
year students before appearing in their examination) should be for the
consumption of the concerned teacher only so that he/she can improve his/her
performance. This is not meant to be public. The Peer Team is happy to note that
in the affiliated colleges offering professional courses, such practice of student

evaluation exists. This system is to be extended to other affiliated colleges also.

The University may strictly enforce adherence to aff"lliating conditions for
colleges. Regular monitoring of academic performance, admission norms and
schedule and admission of students as per the sanctioned strength of the affiliated
colleges by the University is absolutely necessary. This is more important in the

context of admission criteria and number of seats in the affiliated institutions.
College Development Council may be made more effective.
Non-professional PG teaching in affiliated colleges may be discontinued.

The University may consider setting up an Academic Staff College. This 1is

necessary for career development of in-service faculty members.

Chauras campus has two stadiums having facilities for different types of outdoor
games. Coaches are to be appointed when the students represent the university at

the National level.

Welfare Fund may be created for non-teaching employees too.

The teachers & non-teaching may be covered under medical insurance.
The system of internal audit may be activised.

The University may consider creating a grievance redressal cell for women staff

and students of the University.
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» In view of the inadequacy in teaching staff, the University may consider engaging

Research Scholars (without fellowships) on a part time basis for limited

workload/week. Research scholars with fellowships may be involved in teaching

as per the UGC-CSIR norms.

» USIC may undertake the responsibility of service and maintenance of the entire

scientific instruments in the Science departments.

The Peer Team wishes to record its appreciation for the enormous amount of co-
operation and hospitality extended by the University. The Peer Team believes that the

University authorities will take care of the minor weak points and in the near future it will

become one of the best institutions in the country. The Peer Team extends heartfelt

thanks to the University and wishes the institution all success.
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Prof. Bharati Mukherjee
(Chair Person)
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Prof. Bhupinder Brar Prof. Pulak Lahiri Prof. P.S.N. Reddy
(Member) (Member) (Member)
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Prof. Lalit Mangotra Prof. A.K. Sarah
(Member) (Member)
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Air Vice Marshal (Retd ) Dr. N. Natarajan
Vice-Chancellor



ANNEXURE -V

NAAC ACCRIDITATED AFFILIATED COLLEGES/INSTITUTES
Govt PG College, Talwari, District Chamoli
Govt PG College, Tehri
Anusuya Prasad Bahuguna, Govt PG College, Agastyamuni, Rudraprayag
Ram Chandra Uniyal PG College, Uttarkashi
Dr. PDB Govt PG College, Kotdwar, Pauri Garhwal
Dr. PDB Govt PG College (B.Ed.), Kotdwar, Pauri Garhwal
Pt. LMS Govt. PG College Rishikesh, Dehradun
DBS PG College, Dehradun
SGRR PG College, Dehradun
. MKP PG College, Dehradn
. RMP PG College, Gurukul Narsan, Haridwar
. SBS PG Institute of Biomedical Sciences and Research, Balawala, Dehradun
. Sita Devi Memorial Institute of Education and Technology, Jwalapur, Haridwar
. Uttaranchal College of Education, Sevla Khurd, Saharanpur Road, Dehradun

. Pestle Weed College of Information Technology, Technological Park, Oak Hill
Estate, Mussoorie Diversion Road, Dehradun
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16. Dolphin PG Institute of Biomedical and Natural Sciences, Manduwala, Dehradun
17. Kukreja Institute of Teachers Education, Ganesh Vihar, Dehradun

18. SP Memorial B.Ed. College, Bhaktiyana, Srinagar

19. Nalanda College of Education, Miyanwala, Haridwar Road, Dehradun

20. Patrician College of Education, St. Joseph Academy, Rajpur Road, Dehradun
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