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.&‘“m”’%‘ Hemvati Nandan Bahuguna Garhwal University
%f (A Central University)
2 Srinagar Garhwal (Uttarakhand) - 246 174

{

s Website: - www.hnbgu.ac.in
RECRUITMENT NOTIFICATION
Advt. No. HNBGU/Recruitment(NT)/2022/3430 Date: 04/10/ 2022

Hemvati Nandan Bahuguna Garhwal University (A Central University) invites on-line
applications for vacant Non-teaching (Group 'A’) posts from eligible candidates as per
following details on Direct Recruitment/Tenure/Deputation/Leave Vacancy basis-

S. Post (s) Category Method of Recruitment as Pay
N. UR SC |OBC | Total | PWBD per CRR Level
Direct/Deputation for a
. . term of five years or till
1. |Finance Officer 01 - - 01 - attaining the age of 62 PL14
years, whichever is earlier
2. |Internal Audit Officer| 01 - - 01 - On Deputation PL 12
01 UR
3. |Assistant Registrar 03 01| 01 | 05 1- VI Direct recruitment PL 10
(LV)
A . Direct Recruitment failing
4. |Hindi Officer 01 - - 01 - which by deputation PL 10
. . . . APL
5. |Deputy Librarian 02 - - 02 Direct Recruitment 13A
6. |Assistant Librarian 01 - - 01 Direct Recruitment APL 10
Senior System Direct Recruitment failing
£ Analyst 01 - | 01 02 which by deputation PL 12
8. |Programmer 01 - - 01 Direct Recruitment PL10
03
9. |Medical Officer (01 - - 03 Direct Recruitment PL10
Female)
10. [Museum Curator 01 - - 01 Direct Recruitment PL10
Museum Curator-
11. |cum-Garden 01 - - 01 Direct Recruitment PL10
Superintendent
12. DIreCto.r of Physical 01 - - 01 Direct Recruitment APL 14
Education
13. ASSIS.tam D|rect(_)r of 01 - - 01 Direct Recruitment APL10
Physical Education
. . i i Direct Recruitment (Leave
14. |Deputy Registrar 02 02 vacancy) PL12
TOTAL (Group "A")| 20 01| 02 | 23

* The posts of Deputy Registrar (02) are purely temporary against leave vacancy and shall
deemed to be terminated as and when the person on leave re-joins the University.

Last date for to apply on-line : 14-11-2022 (Monday) [23:59:59 hrs]
Last date for submission of Hard Copy : 21-11-2022 (Monday) [16:00:00 hrs]
For details, visit University Website : www.hnbgu.ac.in

Portal for applying on-line . https://hnbgunt.samarth.edu.in

fasmus &1 o<l wurax fazafaenea devse WX SUa=T 2 |

Registrar


http://www.hnbgu.ac.in/

Hemwati Nandan Bahuguna Garhwal University, Srinagar
Srinagar (Garhwal), Uttarakhand — 246 174
(A Central University)

Advt. No. HNBGU/Recruitment(NT)/2022/3430 Date: 04/10/ 2022

Appointment for Non-Teaching Posts (Group "A’) on
Direct Recruitment/Tenure/Deputation/Leave Vacancy basis

Hemvati Nandan Bahuguna Garhwal University (A Central University) invites on-line
applications for vacant Non-teaching (Group 'A") posts from eligible candidates as per
following details on Direct Recruitment/Tenure/Deputation/Leave Vacancy basis-

Last date for to apply on-line : 14-11-2022 (Monday) [23:59:59 hrs]
Last date for submission of Hard Copy : 21-11-2022 (Monday) [16:00:00 hrs]
For details, visit University Website : www.hnbgu.ac.in
Portal for applying on-line . https://hnbgunt.samarth.edu.in
Non Teaching (Group 'A")
S.No. Post & details
1. Finance Officer -01 (Tenure post for 5 years)
Pay Scale P.B.-4; Rs. 37400-67000 GP Rs. 10,000/ (Pay Level 14)
Age Limit Preferably below 57 years
(Qualification & Essential:
Experience Master’s degree with at least 55%* of the marks or its equivalent

grade in a point scale wherever grading system is followed.

2) At least 15 years’ of experience as Assistant Professor in the Academic
level 11 and above or with 8 years of service in the Academic level 12
and above including as Associate Professor along with experience in
educational administration.

OR
Comparable experience in research establishment and /or other
institutions of higher education,

OR
15 years of administrative experience, of which 8 years shall be as
Deputy Registrar or an equivalent post.
*Relaxation of 5% of marks at PG level for SC/ST candidates as per UGC
guidelines.
Desirable: Experience with financial management/ accounts.
In case of Deputation preference may be given to the Officers working in
organized Accounts Services of GOI.

Age of Superannuation-62 years

2. Internal Audit Officer -01 (On Deputation for a maximum period of 5 years)
Pay Scale P.B.-3; Rs. 15600-39100 GP Rs. 7600 (Level 12)
Age Limit Not above 55 years
(Qualification & Deputation: By drawing officers belonging to Audit and Accounts Services
Experience or other similar Organised Accounts Services in Central/State Govt.,
holding analogous posts on regular basis.
OR

Three years regular service in Level 11 in the area of Audit and Accounts in
any Govt. Department/ Autonomous Bodies.

OR

Five years regular service in Level 10 in the area of Audit and Accounts in
any Govt. Department/ Autonomous Bodies.



http://www.hnbgu.ac.in/

Assistant Registrar 05 (Direct Recruitment)

Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 5400/- (Pay level 10)

Age Limit Not above 40 Years

Qualification & Essential:

Experience Master’s Degree with at least 55% of the marks or an equivalent grade in a

point scale wherever grading system is followed.

Desirable:

(i) Five years of  experience in supervisory  level in
Administration/Establishment/ Finance/ Examination/ Academic of the
University in level 7 or holding analogous post.

Knowledge of Computer Applications

f&=ft arfer&mY (Hindi Officer)- 01 (Direct Recruitment)

Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 5400/- (Pay level 10)

Age Limit Not above 40 Years

Qualification & Master’s Degree of a recognised University in Hindi with English as a

Experience compulsory or elective subject or as the medium of examination at the

degree level;

OR

Master’s Degree of a recognized University in English with Hindi as a

compulsory or elective subject or as the medium of examination at the
degree level;
OR

Master’s degree of a recognised University in any subject other than Hindi

or English, with Hindi medium and English as a compulsory or elective
subject or as the medium of examination at the degree level;
OR

Master’s degree of a recognised University in any subject other than Hindi

or English. With English Medium and Hindi as a compulsory or elective
subject or as a medium of a examination at the degree level;
OR

Master’s Degree of a recognized University in any subject other than Hindi

or English, with Hindi and English as a compulsory or elective subjects or

either of the two as a medium of examination and the other as a

compulsory or elective subject at the degree level
AND

Three Years experience of using / applying terminology (terminological

work) in Hindi and translation work from English to Hindi or vice-versa,
preferably of technical or scientific literature under Central / State Govt. /

Autonomous Body / Statutory Organisation / PSU / Universities or

recognised research or educational institutes
OR

Three Years experience of teaching in Hindi and English or research in

Hindi or English under Central / State Govt./ Autonomous Body/ Statutory

Organisations/ PSUs/ Universities or recognised research or educational

institutions.

Desirable:

Studied one of the languages other than Hindi included in the 8™ schedule

of the Constitution at 10" level from a recognised board.

Deputy Librarian 02 (Direct Recruitment)

Pay Scale P.B.-4, Rs. 37400-67000, AGP Rs. 9000/- (Academic Pay level 13A)

Age Limit Not above 50 Years

Qualification & Essential:

Experience i. Master’'s degree in Library Science/ Information Science/
documentation science, with at least 55% of the marks or an
equivalent grade in a point scale wherever the grading system is
followed.

ii. Eight years experience as an Assistant University Librarian/ College
Librarian.

iii. Evidence of innovative library services including integration of ICT in
library.

iv. A Ph.D. Degree in library science / information science/
Documentation Science/ Archives and manuscript keeping/
computerization of library




Assistant Librarian

01 (Direct Recruitment)

Pay Scale P.B.-3, Rs. 15600-39100, AGP Rs. 6000/- (Academic Pay level 10)

Age Limit Not above 40 Years

Qualification & Essential:

Experience A Master’s degree in Library Science, Information Science or

Documentation Science or an equivalent professional degree with at least
55% of marks (or an equivalent grade in a point scale wherever grading
system is followed)

(i) A consistently good academic record with knowledge of
computerization of library.

(ii) Qualifying in the National Eligibility Test (NET) conducted by the UGC,
CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. degree in accordance with the "University
Grants commission (Minimum Standards and Procedure for Award of
M.Phil/Ph.D. Degree), Regulations 2009 or 2016 and their amendments
from time to time as the case may be :

Provided that the, candidates registered for the Ph.D. programme prior to
July 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode
b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Open Ph.D. viva voce of the candidate had been conducted;

d) The candidate has published two research papers from his/her Ph.D.
work out of which at least one must be in a refereed journal;

e) The Candidate has presented at least two papers based on his/her
Ph.D. work in conferences/ seminars sponsored/ funded/ supported by
the UGC/ ICSSR/ CSIR or any other similar agency.

Note :

(i)  The fulfillment of these conditions is to be certified by the Registrar
or the Dean (Academic Affairs) of the university concerned.

NET/SLET/SET shall also not be required for such Masters Programmes for
which NET/SLET/SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET.

Senior System

02 (Direct Recruitment)

Analyst

Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 7600/- (Pay level 12)

Age Limit Not above 50 Years

Qualification & Essential:

Experience M.E./M.Tech. (Computer Science/ Information Technology) or equivalent.

OR
B.E./ B. Tech. (Computer Science/ Information Technology) or equivalent
with two years of relevant experience.

OR
Master in Computer Applications (MCA) or equivalent with two years of
relevant experience.

OR
M.Sc. (Computer Science/ Information Science) from a recognized
University/ Institute with three years of relevant experience
Desirable:
Relevant experience in software development/automation/networking.
Note:
All qualifying degrees with at least 60% marks.




8. Programmer 01 (Direct Recruitment)
Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 5400/- (Pay level 10)
Age Limit Not above 45 Years
Qualification & Essential:
Experience M.E./M.Tech. (Computer Science/ Information Technology) or equivalent.
OR
B.E./ B. Tech. (Computer Science/ Information Technology) or equivalent
with two years of relevant experience.
OR

Master in Computer Applications (MCA) or equivalent with two years of

relevant experience.

OR

M.Sc. (Computer Science/ Information Science) from a recognized

University/ Institute with three years of relevant experience

Desirable:

Relevant experience in programming/ software development/

automation/ networking.

Note:

All qualifying degrees with at least 60% marks.

9. Medical Officer 03 (Direct Recruitment) 02 Male & 01 Female
Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 5400/- (Pay level 10)
Age Limit Not above 40 Years
Qualification & Essential:
Experience i. MBBS recognized by M.C.I.
ii. Registered with Medical Council of India/State Medical Council.
iii. Two years of working experience in a Govt/Corporate / Govt.
recognized Hospital

Note: For the post of female Medical Officer at least one year working

experience of Obstetrics and Gynecology ward in any

Govt./corporate/Govt. recognized hospital.

Desirable: Post Graduate Medical Qualification recognized by the MCI.

10. Museum Curator 01 (Direct Recruitment)

Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 5400/- (Pay level 10)

Age Limit Not above 40 Years

Qualification & (i) Masters’degree with 55% marks in Museoogy/History of Art from a

Experience recognized University or equivalent;

OR

Masters’degree with 55% marks in Ancient Indian History/ Sanskrit/
Pali/Prakrit/Persian/ Arabic/ Archaeology/ Anthropology/ Fine Arts or
equivalent or other allied subjects from a recognized University with
diploma/certificate in Museology of a recognized Institution;

(ii) 3 years’ experience in a Museum of National or Regional importance
under the control of Central/State Govt. or Union Territory including
one year practical experience in collection, conservation/preservation
and exhibition of art objects.

Desirable :

(i) Research experience in a Museum of published research work;

Practical training and experience in the relevant field.

11. Museum Curator- 01 (Direct Recruitment)

cum-Garden
Superintendent

Pay Scale P.B.-3, Rs. 15600-39100, GP Rs. 5400/- (Pay level 10)

Age Limit Not above 40 Years

Qualification & M.Sc. in Agriculture with specialization in Horticulture/ M.Sc. in
Experience Horticulture with Floriculture as a subject with 5 years’ experience in

Oriental Gardening/ Floriculture/ Landscape Gardening in a
University/Govt./Semi Govt. Organization.

OR
M.Sc. (Botany) with specialization in Horticulture with 5 years’ experience
in Oriental Gardening/ Floriculture/ Land Scape Gardening in a
University/Govt./Semi Govt. Organization.

OR
B.Sc. (Ag.) with elective in Horticulture with 8 years’ experience in a

University/Govt. / Semi Govt. organization.




12. Director of Physical 01 (Direct Recruitment)
Education
Pay Scale P.B.-4, Rs. 37400-67000, AGP Rs. 10000/- (Academic Pay level 14)
Age Limit Not above 57 Years
Qualification & Essential:
Experience i) A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.
ii) Experience of at least 10 years in Physical Education and Sports as
University Assistant/ Deputy DPES or ten years as College DPES or
teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/ Associate Professor.
iii) Evidence of organizing competition and coaching camps of at least
two weeks duration.
Evidence of having produce good performance of teams/athletes for
competitions like state/national/inter-university/combined university etc.
13. Assistant Director of 01 (Direct Recruitment)

Physical Education

Pay Scale P.B.-3, Rs. 15600-39100, AGP Rs. 6000/- (Academic Pay level 10)

Age Limit Not above 40 Years

Qualification & Essential:

Experience i) A Master’s Degree in Physical Education and Sports or Physical

Education or Sports Science with 55% marks (or an equivalent grade in
a point-scale, wherever the grading system is followed.

i) Record of having represented the university/ college at the inter-
university/ inter-collegiate competitions or the State and/ or national
championships..

iii) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET), conducted by the UGC or
CSIR, or a similar test accredited by the UGC, like SLET/SET, or who are
or have been awarded a Ph.D. degree in Physical Education or Physical
Education and Sports or Sports Sciences, in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to Juy 11,

2009, shall be governed by the provisions of the then existing

Ordinances/Bye-laws/Regulations of the Institutions awarding the degree

and such PhD. degree holders shall be exempted from the requirement of

NET/SLET/SET for recruitment and appointment of Assistant Professors or

equivalent positions in Universities/ Colleges/ Institutions, subject to the

fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in regular mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D.
work out of which at least one is in a refereed journal;

e) The candidate has presented at least two research papers in
conference/seminar, based on his/her Ph.D. work.

Note: The fulfillment of these conditions (a) to (e) is to be certified by the

Registrar or the Dean (Academic Affairs) of the University concerned.

iv) NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not conducted
by the UGC, CSIR or similar test accredited by the UGC like SLET/SET.

v) Passed the physical fitness test conducted in accordance with these
Regulations.

OR

B. An Asian Game or Commonwealth Games medal winner who has a

degree at least at Post-Graduation level.




14,

Deputy Registrar

*02 (Leave vacancy)

Pay Scale

P.B.-3, Rs. 15600-39100, GP Rs. 7600/- (Pay level 12)

Age Limit

50 years

Essential:
i. Master’s Degree with at least 55% of the marks or an equivalent grade
in a point scale wherever grading system is followed.
ii. Nine years' of experience as Assistant Professor in the Academic Level
10 and above with experience in educational administration,
OR
Comparable experience in research establishment and/ or other
institutions of higher education,
OR
Five years' of administrative experience as Assistant Registrar or in an
equivalent post.
Desirable :
Relevant Experience in the areas of Establishment/ Examinations/
Finance.

* The posts of Deputy Registrar (02) are purely temporary against leave vacancy and shall
deemed to be terminated as and when the person on leave re-joins the University.

Important Dates-

S.No. |Particulars Date
1. |Last date of final submission of On-line Application Form 14-11-2022 (Monday)
(by 23:59:59 hrs.)
2. |Last date of final submission of hard copy of Application Form |21-11-2022 (Monday)
(04:00 PM)
Application fees-
S.No. |Category Fee
1. UR/OBC Category 1000/-
2. SC/ST/PwBD Category and Women applicants 500/-

Fees once paid will not be refunded under any circumstances.

>
> | Payment should be made online only, through credit/debit card/Net Banking.
> | Applicants applying for more than one post/department must apply separately and pay fees separately.




GENERAL INSTRUCTIONS & ESSENTIAL INFORMATION FOR APPLYING TO POSTS:

1.

10.

11.

12.

13.

Only online applications with required uploaded enclosures will be accepted. Applicants
must send ONE hard copy of the application on or before 21-11-2022 (before 4:00pm)
along with all self-attested testimonials, certificates and all supporting documents
through Reqistered/Speed Post only to “The Registrar, Hemvati Nandan Bahuguna
Garhwal Central University, Srinagar Garhwal, Uttarakhand - 246174,”. Please
write on the top-left side of the envelope “Application for the post of ”. Hard
copy received after last date i.e. 21-11-2022 (before 4:00pm) shall not be entertained.
The University reserves the right:
a) To withdraw the advertisement either partly or wholly at any time without assigning
any reason to this effect.
b) To fill or not to fill up some or all the posts advertised for any reasons whatsoever.
¢) To increase/decrease the number of posts after due procedure as per directions of
UGC from time to time
d) Any addition/deletion and changes in matter of terms and conditions given in this
notification of recruitment, as directed by concerned authority/UGC/MoE/Gol from
time to time.
Any corrigendum/addendum/amendments/notice/updation  etc. related to this
advertisement shall be uploaded on the University website only. Further, the University
will not send any further information by post/news papers. HNBGU will not be
responsible for invalid/wrong e-mail ID and mobile numbers mentioned by the
candidates. Therefore, it is the responsibility of the candidate to mention correct contact
details and regularly check their e-mail, SMS and HNBGU website www.hnbgu.ac.in for
updates.
Qualifications and other conditions applicable as stipulated by the MoE/UGC regulations
from time to time.
The applicants must ensure that He/She fulfils the eligibility conditions for the post
applied for.
The prescribed essential qualifications are the minimum and the mere possession of the
same does not entitle candidates to be called for interview. Where the number of
applications received in response to an advertisement is large and it will not be
convenient or possible to interview all the candidates, the University, at its discretion,
may restrict the number of candidates to a reasonable limit, which may vary from post to
post, on the basis of qualifications, experience, publications etc. The University may
constitute an expert committee to scrutinize the applications or process administratively
depending upon the number of applications to restrict number of candidates to a
reasonable limit, approximately 1:15.
Services of the employees shall be governed as per provisions of
Act/Statutes/Ordinance of the University, as may be issued and amended form time to
time.
Canvassing in any form may lead to cancellation of candidature.
Application not submitted through ON-LINE, incomplete applications or without relevant
supporting enclosures (self-attested copies of degree/ certificates/marks sheets/
experience certificate, reprint of important publications, etc) may be out-rightly rejected.
The University shall verify the antecedents or documents submitted by the candidate at
any time during tenure of service. In case, it is detected that the documents submitted
by the candidates are fake or the candidate has a clandestine antecedents/background
for which he has been convicted by any court and has suppressed the said information,
then his/her services shall be terminated.
In case of any inadvertent mistake in the process of selection, which may be detected at
any stage even after issue of the appointment letter, the University reserves the right to
modify/withdraw/cancel any communication made to the candidates.
The Experience and Qualification will be reckoned as on last date for submission of
online application. No updating of qualification and experience will be entertained after
the last date.
Candidates who desire to apply for more than one post will be required to submit
separate online applications on the prescribed format along with all the specified
supporting documents and additional application processing fee along with each
application.




14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

If any suitable PwD candidate(s) if found against any post (if eligible otherwise), the
University, may consider to give preference to such candidate in order to give prescribe
guota to PwD category candidates, irrespective of act that the post was not earmarked
for PwD candidates in the advertisement.

Any candidate belonging to SC/ST/OBC category, who wishes to apply for any
unreserved post, will not be given any relaxation of marks and age etc.

Applicants are advised to submit the applications to the University well in advance
without waiting for the last date to avoid postal delay or any delay due to other
unforeseen events or circumstances. The University will not be responsible for any
postal delay at any stage.

Services of the employees shall be governed as per provisions of
Act/Statutes/Ordinance of the University, as may be issued and amended form time to
time.

SC/ST candidates called for interview will be paid sleeper class TA by train or bus fare
through shortest routes as per rules.

Those already in Govt. service should forward their applications through proper
channel. Candidates already in service must submit a NOC from their employer and
forward their applications (hard copy) through proper channel. In case the applicants
are in service and delay is expected in getting endorsement of the employer concerned
on the original application, the applicants may submit an advance copy of the
application along with all enclosures directly (with or without the employer's
endorsement on the advance copy). If the original application through proper channel
has not been received by the University by the last date mentioned in this employment
notification, the applicants will have to submit a 'NO OBJECTION CERTIFICATE' along
with Vigilance Clearance Certificate in a sealed cover from his/her employer to the
University at the time of interview.

University reserves the right to conduct Written test/Skill test for any post, if it deems fit.

The application for appointment on Deputation is to be forwarded by the employer along
with the CR dossier duly certified by the competent authority for the last 5 year through
proper channel.

The probation period for the post (wherever applicable) will be as per Cadre
Recruitment Rules of the University.

The selected candidate shall be liable to serve anywhere under the jurisdiction of the
Hemvati Nandan Bahuguna Garhwal University, Srinagar Garhwal.

In case of any dispute, the territorial jurisdiction for adjudication shall be the Hon'ble
High Court of Uttarakhand.

Hindi version of the advertisement is available on the University Website i.e.
www.hnbgu.ac.in, https:// hnbgunt.samarth.edu.in. In case of any discrepancy in
translation, English version shall prevail.

Upper Age limit prescribed for each posts shall be calculated as on the last date
of submission of Application.

The prescribed application fee is Rs. 1000/- for candidates under ‘General’ and
'OBC' category and Rs. 500/- for SC,ST, PwBD category and women applicants.

Reqistrar
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