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potentially determine the Exchange rate of rupee for the period of
od of study.

The study reveals that rupee had depreci ;
Euro and Yen ' . preciated significantly vis-3-vis
attributed to thed:lvi?f .the study period. In fact this downirard txvendUcSoB?iu;r ' found,
mport growth in com mﬂ.g CUI'I't::‘IIl' aCCf] ‘,mt deficit which was the result of relativef ;irgely
ik 5% ey parison with India’s export growth. The study offers policy su y gher
are relevant even in the current times of an uncertain global env cy suggestions
protectionist voices across the globe. global environment and rising

Keywords: CAD, GDP, NEER, REER, Export growth
Section I

Introduction

The i

ﬂIUStriz journey of India since six and a half decades, from innocence to strength has been

US and dramatic. Indian economy Wwas in doldrums since the mid-eighties. T"he
the Gulf crisis along with the accompanying

ntinuous decline in

Problems intensified in magnitude by
ttances. There was c0

5 of
tXport markets and foreign exchange remi
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Abstract

arakhand

Banking sector plays an important role in the process of financial intermediation and
fostering economic growth by actingas a crucial source of credit. However with the deepening
of global economic integration, the banking system across the world had become vulnerable
to external disturbances as well as internal exigencies. It was this risk component that
pushed the banks and the regulators across the world to put efforts towards framing a
formal frame work for the capital structure of banks. The Basel norms were introduced by

The Basel Committee on Banking Supervision (BCBS).The BCBS works to develop a common
supervisory standards of banks across different countries.

In this context this paper attempts to understand and assess India’s experience with
the Basel Norms and it is divided into three sections. In the initial section it attempts to
provide a brief review of studies related to Basel norms, followed by a glimpse of the historical
background of the Basel Accord. In the next section India’s adoption of and journey with the
Basel Il Accord is discussed. Later the developments after the global financial crisis and the
need to adopt Basel Il and the challenges that India faces in the wake of adopting the new

norms are discussed in detail.

Key Words: Basel lll, Systemic risk, Economic growth, Credit growth, Dilution of capital

1. Introduction

Banking sector plays an important role in the whole process of financial intermediation.

In fact it helps in accelerating economic growth by acting as a crucial source of credit. On
the other hand, they are prone to a varied range of risks which includes the risks that arise
from the market and some from the non-market forces. It was this risk component that
pushed the banks and the regulators across the world to put efforts towards framing a
formal frame work for the capital structure of banks. Basel norms are the result of _SL,'Ch
efforts. The Basel norms are authored by The Basel Committee on Banking Supervision
(BCBS). It is one of the renowned committees working under the auspices o Ban:';f;f
International Settlements (BIS), Basel, Switzerland. The BCBS works to develi):ui zertand
supervisory standards of banks across different countries. This p.aper a'ttemtphtfee it I
and assess India’s experience with the Basel Norms and it is divided into
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CORPORATE SOCIAT,
RESPONSIBILITY
AND COVID 19:

Cases of Indian Companies

MoNIkA KASHYAP

Introduction

orporate social responsibility as the word itself clarifies
@hat corporates have some social obligations which they
have to fulfil in order to compete in business environment.

These responsibilities have been mandated in India by law. The
provisions of CSR has been given in Section 135 of Companies
Act 2013. The VII schedule of the act clarifies the activities whld\
are included in CSR. The amended VII schedule of companies
act came into being on April 1%, 2014. According to the act, any
company having net worth of Rs. 500 crore or more; turnover of
Rs. 1,000 crore or more; and net profit of Rs. 5 crore or moremare
mandated to fulfil CSR obligations, Each of the company fulfiling
the mentioned criteria has to form a CSR committee in 1S comp:::t
The committee will have three directors including a-'l"-]"-mdfep eSnt:ac:iati
director who will be responsible for T ra----ummte_
Responsibility Policy for the company. SR and
the activities to be L taken | nds to
twill also formula
the different actiy
'Mplementation o
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Socio Economic Development of Women

Dr. Elangbam Binodini Devi

Department of Business Management, H.N.B. Garhwal University (A Central
University) Tehri-Garhwal, Uttarakhand India

Abstract - Improving income, education, employment facilities, women
empowerment etc. are various components for socio economic development of
women. Nowadays women: are present in numerous fields due to higher education,
intelligence level, sacrifice etc. Women are also in Political field. Women having less
number of children are seen more empowered than higher number of kids. Family
members and partners have great place in motivating women for their socio
economic development. Partners who always take their women in negative direction
cannot make grow women. Large number of women entrepreneurs help in making
socio economic development.

The present paper highlights the factors and benefits of socio economic
development of women. Indian women who lead the country are also shown.

Keywords :- Women empowerment, entrepreneurs, motivating and lead.

Socio Economic Development :- Socio economic development involves upgradation
in the level of income, level of education, employment opportunities, decision
making :mra etc. Women counterparts enriched development in the socio economic
factors. Women are occupying even the higher job positions. Nowadays women are
engaged not only in household works, but also in prominent positions professionally.
By gaining higher positions, women participated in taking decisions of the state and

country. Many women became entrepreneurs, capable of giving even employment .

facilities. We can experience involvement of women in various sectors. Women are
also strongly present in political section. We have seen women involvement in jobs
reduces inequality, discrimination and possessed power of taking important decision
of families. To bring in socio economic development of women, women should be
educated as g primary step. Educated women would help in lowering the level of

POVerty. Women empowerment leads to the socio economic development of
Women,

2

(¥ scanned with OKEN Scanner



(¥ sScanned with OKEN Scanner




Dr. CH. Srinivasa Rao

120-128

14 Emerging Issues of Agriculture in
Drought Prone Region of Rayalasema of
\l\o\,‘ Andhra Pradesh
15 | Impact of Climate Change on Agriculture | Miss. K. Athher 129-132
Saaima
\16 Agro-forestry: Its Significance and Sourabh Kumar 133-136
Models in Forage Production Prasanna Pal
Satarupa Ghosh
i Himanshu Kumar
117/ Women Entrepreneurship Challengesin | K Athhar Shafiyh 137-141
o Rural Areas, in the Digital Era
18 Indigenous Medical Practices Among Satabdi Mondal 142-149
Tribes : A Sociological Study at Bankura
£ District of West Bengal
19 sustainable Agriculture and Rural Kritika Singh 150-152
__g{ Development
20 Effect of Covid-19 on the Economy of Satarupa Ghosh 153-159
the Rural Fish Farmers Snigdha Chatterjee
_ Sourabh Kumar
'?1 Effect of Natural Disasters on the Prasanna Pal 160-162
Economy of Livestock Farmers Sourabh Kumar
22 Agricultural Labour Dr. Ajay Kumar 163-164
23 Development of Rural Areas : A Brief Dr. Elangbam 165-167
About Manipur Binodini Devi

(% scanned with OKEN Scanner




t
e { Rural Developmen
mf“'“d

ISBN : 978-81—946216-3—8

S —— T,

- pevelopment of Rural Areas : A Brief About Manipur

Dr. Elangbam Binodini Devi

- ent of Business Management, H.N.B. Garhwal University (

A Central
University) Tehri-Garhwal, Uttarakhand, India

-

:Bilfal Development being one of the basic targets of government, many
een taken up. There are several essentials for the development of rural
of the essentials may include construction of schools, colleges, better

n system, providing medical facilities etc. Safety measures should also
on the way to rural areas, such as police personnel,

The present paper comprises of basic facilities to be provided in rural areas
opment. Maintenance of constructed offices, colleges,

are must for rural development. Development of toy
ain source of income.

I

schools, shops,
rism spots can

: Essentials, rural areas, development & maintenance.

Is of Rural Development :- In present days many people may define rural

ow internet connectivity. Less number of shops we usually find in rural
0ols and colleges are not found, if find then very less in number. Children
only in government schools in rural areas, After the completion of 10"
‘ ey have to rely on other areas (they have to stay in rent, hostels or
es). Even for appearing in 10" board exam, students of rural areas
t y in others’ houses in municipality areas. As the rural areas have one or
s, so their 10" board exams’ centres are in far municipality areas.

ural area considers education of their children as a big burden. Study
€ to rely on relatives who are in areas where number of schools and
able. Even if they think of staying in their homes while appearing in
tonsumes much time and its fares are also very high. Students feel
elling, so they can't find study time. Here the problem of education
‘ up in this present paper is from the context of Manipur. When we
evelopment, education comes first. Education makes the
and balanced manner. For concentration of rural development,

165
Smwa.in@gmail.com, www.srfresearchjournal.com
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;: Sales strategy, salesman, distributor and selling capacity

ies made heavy expenditure in the marketing of their products and
ing comprises of all the efforts of companies in order to selt products
orvices in the market. Salesman and advertising as main components of

y will be discussed in the present paper. Marketing is the means through
companies come to aware about likes and dislikes of customers and

ure products and deliver services as per their needs. The basic target of
of any company is retaining the satisfied customers and gaining new

rtising may include of 1) Newspaper 2) Radio

4) Television 5) Magazine
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Various Facets of Women Empowerment

Dr. Elangbam Binodini Devi
Department of Business Management, H.N.B. Garhwal University (A Central
University) Tehri-Garhwal, Uttarakhand, India

Abstract :- Empowered women are great help in a family. But it is not necessary high
hierarchy male will aid in raising income of the family. Women are future oriented;
they forecast future reliable on the basis of facts. They think for the welfare of their
children and other family member first and then focus on themselves, When a family
is having educated woman and get employment, there is surety that the family is
financially strong. Young ones of this family will have good education and enjoy

better standard of living.

Keywords :- Income, educated woman, employment and women empowerment,

Women Empowerment :- Women empowerment means empowering the women,

There are various facets of women empowerment.
(i) Knowledge Empowerment

—
e (ii) Economically Empowerment
e (iii) Higher Position Empowerment
Facets of
Empowerment [— ——p (iv) Decision Making Empowerment
(Home)
___.————) - ;
(v) Decision Making Empowerment
e b (Organization)

(vi) Psychological Empowerment

Women empowerment such as knowledge empowerment, decision making
empowerment (home), and psychological empowerment are linked with home.
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ARIO OF WATER CRISIS:

A Brief Highlight on
Current Situation of Manipur

SCEN

ELANGBAM BiNODINI DEVI
Introduction
on the earth is equivalent to

mount of water present
‘9{ what present before two thousand years. Even though
water is a renewable resource, at the same time water

d three percent of the available

is also a finite resource. Aroun
rtion is irregularly distributed

water is fresh. The remaining po
and its available supplies polluted with wastes from industries

and households. The demand of water has been raising due
to increased population, agricultural activities and industries
where water is required for manufacturing procedures.
The supply of fresh water is more or less constant but the
consumption of water is increasing day by day. Various parts of
India experienced long gap in rains during rainy days in the year
2018.Water plays an important role in national environment,
faconomies, food security, production and in politics. Water
is a major factor in each of the three pillars of sustainable
dgvelopment economic, social and environmental. In order to
prlng sustainable development these three pillars are required
L econornic, social and environment. The most significance is
that water is a major factor for sustainable development. Water is

one of the basic essentials of life.
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Abstract

Green marketing is in its initial stage, it is developing in practice as well as
demand. Companies could take up campaigning to spread awareness of green
marketing among the customers. To make a successful campaign, it should consider
age, region, income and other explanatory factors of the population. Deliberation
should be given in its research and development so that green products and services
really suit the needs of the customers, and also communicate about the products and
services in a broader way.

The present paper discusses about the previous studies in the area of green
marketing. The initiatives taken by the Indian companies are specifically highlighted.

Keywords: Green marketing, green products, green services and Indian companies.

Introduction

Green marketing or environmental marketing or sustainable marketing may be termed as an
attel.:npt of an enterprise regarding pattern, promotion, price and distribution in such a way that protects
environment. Sustainable consumption and sustainable development are two faces of the same coin.
Sus‘fainable development is preserving capital in the forms of long-term economic and social
environment. Sustainable consumption is related to limited use of resources along with reducing harm
to the environment. It also accompanies fulfilling the needs of people. Green ?narketino is aabroad
f:oncept and comprises of market analysis. The analysis is being made to discover the marlzet for green
ideas and its possible products; studying consumers’ attitudes & behaviours towards ereen classi}ying
the'g'rree.n market ipto different segments based on consumers’ green favour; and Eevelépino green
posmomng strategies and marketing mix programmes. Sustainable development is an a;proach
towards using resources for meeting needs, while conserving the environment. The main motive is that
the nee.ds are met not just for the present but also for the future generations. Companies could enjoy
con.lp_etltlv_e edge by displaying green logo on their products or services. The trend of customer buviné
decisions impressed by green product label like the US energy star logo, Green label in Thaildandv,
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Tourism Industry: Initiatives of Indian Government and
lts Key Role in Economic Development

Dr. Elangbam Binodini Dew

Abstract: The Indian Government National Policy was sanctioned in the year 1982; plans such as swagal,
suchana, suvidha, suraksha, sahyog and samrachana were dedicated for the development of tourism. These
six points maant welcome, information, facilitation, safety, co-operation and infrastructural development in
the given order. Tourism is playing an important part in the economic development ot a nation. Tourism ranks

second in case of biggest foreign exchange eaming in India. Skilled and unskilled population is employed in
-avel agencies

the tourism industry. The particular industry assisted many other industries, namely hotels, tr
and airiines. National integration is another positive impact and cultural activities are also promoted. North
Easter regions of India are boosted by the Ministry of Tourism in various media campaigns. Cooperation
of the Ministry of Tourism and Discovery Channel developed documentary series known as ‘Go North
East focusing on eight states of North East region. The chapter highlights the role of tourism on @conomic
development of the nation India. The initiatives taken by the Indian government for the upgradation of the

said industry are being studied.
Key words: National policy, tourism, economic development and Indian government

Introduction

velopment and is an indispensable

rism represents a great locomotive for growth of economic de
loyment opportunities of both

for foreign exchange earnings. It also acts as a source for large emp
lized and unskilled. The Ministry of Tourism targeted for facilitated and enhanced tourism 1
. The quality and worth of tourism in the nation was first recognized by the first PM Pandit
harlal Nehru. He described tourism as a medium of international cooperation, understanding and
e among the nations. Only after Second Five Year Plan (1956), tourism was emerged as an economic
 in the country. Earlier pilgrimage and visiting distant friends and relatives was called tourism
\dia. Period after October 1966 was the landmark for the development of tourism when India
rism Development Corporation (ITDC) was setup for promoting India as a tourist destination for
\ pilgrimage and a holiday destination. The corporation rendered appropriate consultancy services
upgrade tourism in India.
Tourism is a comfortable technique for economic growth of a developing country like India.
value-added effect of tourism is heightened. To encourage the activity of tourism, the Ministry
lourism presents National Tourism Awards to various segments of the travel and tourism
istry every year. These awards are meant for state governments/union territories, classified
:ls, heritage hotels, sanctioned travel agents, tour operators and tourist transport operators,
viduals and other private organizations. The year 1991 was announced as the “Visit India Year',
e number of tourist resources was commercialized. January 25, 1998, was celebrated as the first
t Indian Tourism Day. The year 1999 was famed as Explore India Millennium Year with a host

hows, exhibitions, etc.
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Chapter 9

Employee Perception
of the Effectiveness of
Digitalized Performance
Management Systems

Sneha Maindola
HNB Garhwal Central University, India

Surendra Kumar
HNB Garhwal Central University, India

ABSTRACT

Performance management is a valuable tool for any organization to achieve its
strategic objectives and align its resources. It is identified to lead a productive
workforce and improves employee engagement. However, due to the disruption
of technology in the various dimensions of the environment, HRM systems have
undergone many changes. Organizations have adapted to the technological outburst
and synchronized their activity around it. Present times observe a heavy use of
technology in the day-to-day HR functions. Performance management has also been
hugely impacted by the manifestation of technology, where many organizations have
adopted the use of technology for the same. The stance of the management on the
use of technology for performance management is often deliberated upon, hence,
the outlook of employees on the use of technology for performance management has
been unclear. For this chapter, the authors consider the employees in the education
sector and their perception of the effectiveness of the use of technology/software for
performance management based on different parameters.
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ROLE OF HUMAN RESOURCE DEVELOPMENT PRACTICES
CONCERNING THE EMPLOYEE'S PERFORMANCE AND ITS IMPACT
ON THE DEVELOPMENT OF THE AUTOMOBILE INDUSTRY

“Surendra Kumar

“Assistant Professor, Department of Business Management H.N.B. Garhwal University,
Srinagar Uttarakhand

ABSTRACT

Human Resource Development is needed by organizations that want to be dynamic and growth-oriented or who
want to succeed in a fast-changing environment. Organizations can become dynamic and grow only through the
efforts and competencies of their human resources. The core concept of HRD is the development of the human
resource of the organization. The concept of development should cover not only the individual but also other units
in the organization. In addition to developing the individual, attention needs to be given to the development of
stronger dyads, i.e., two-person groups of the employee and his boss. Such dyads are the basic units of working in
the organization. Besides several groups like committees, task groups, etc. also require attention. The Indian
Automobile sector comprises two-wheelers, cars, buses, trucks, and three-wheelers these play a vital role in the
growth of the Indian economy as well. The present times, the importance of human resource development is not to
be undervalued by the automobile manufacturers & dealerships.

INTRODUCTION

Human Resource Development is the part of human resource management that specifically deals with the
training and development of the employees in the organization. Human resource development includes
training a person after he or she is first hired, providing opportunities to learn new skills, distributing resources
that are beneficial for the employee’s tasks, and any other developmental activities.

NEED OF THE STUDY

Human Resource Development is needed by organizations that want to be dynamic and growth-oriented or
who want to succeed in a fast-changing environment. Organizations can become dynamic and grow only
through the efforts and competencies of their human resources. HR policies can keep the morale and
motivation of employees high, but these efforts are not enough to make the organization dynamic and take it in
new directions. Employee capabilities must continuously be acquired, sharpened, and used. For this purpose,
an “enabling” organizational culture is essential. When employees use their initiative, take risks, experiment,
innovate, and make things happen, the organization may be said to have an “enabling” culture.

OBJECTIVES

1.To study the Human Resource Development practices in the automobile sector and to analyze the perpetual
mapping of HRD in the automobile Industry.

2.To study the impact of HRD Practices on the employees' performance in the automobile sector.
FUNCTIONS OF HUMAN RESOURCE DEVELOPMENT

The core concept of HRD is the development of the human resource of the organization. The concept of
development should cover not only the individual but also other units in the organization. In addition to
developing the individual, attention needs to be given to the development of stronger dyads, i.e., two-person
groups of the employee and his boss. Such dyads are the basic units of working in the organization. Besides
several groups like committees, task groups, etc. also require attention. The development of such groups
should be from the point of view of increasing collaboration amongst people working in the organization, thus
enabling effective decision-making. Finally, the entire department and the entire organization also should be
covered by development. Their development would involve developing a climate conducive to their
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